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ANNEXURE C 
 

MEDICAL AND DENTAL PROFESSIONS BOARD 
 

DELAYED REGISTRATION OF AN INTERN AS A MEDICAL PRACTITIONER 

 

1. BACKGROUND 

 
All interns must produce a formally signed Intern Duty Certificate (see Annexure B), which shows 
satisfactory performance during the intern year before the Medical and Dental Professions Board 
will register them as medical practitioners.  The Intern Duty Certificate is to be signed by the 
CEO/Chief Medical Superintendent of the Hospital and the Heads of the various domains in which 
the intern worked.  Should a Head or the Superintendent refuse to sign, the intern may be required 
to spend more time training in that domain. 
 
 

2. CRITERIA FOR DELAYED REGISTRATION 

 
Undue absence from work, other than for recognised vacation or sick leave. 
 
Repeated failure to perform required duties. 
 
Gross incompetence or negligence in patient care. 
 
Mental or physical unsuitability for registration as a medical practitioner (see definition of “impaired” 
as contained in section 1 of the Health Professions Act, 1974, which reads as follows: 
 
“’impaired’ means a mental or physical condition, or the abuse of or dependence on chemical 
substances, which affects the competence, attitude, judgement or performance of a student or 
another person registered in terms of this Act”. 
 
Interns who would be required to complete additional time due to training/skills needs, or any other 
reason that a facility would require, such time should be completed at the end of the internship 
training programme, and not at the end of a specific domain. 
 
 

3. RECOMMENDED PROCEDURE FOR DELAYED REGISTRATION 

 
The following procedures shall be adopted where an intern’s performance was a cause for 
concern: 
 
The intern should be verbally warned of his or her poor performance and a joint record of the 
verbal warning to be kept on his or her personal file. 
 
A second warning should be issued in writing to the intern with a copy on his or her file and a copy 
to the Board. 
 
Should the CEO/Chief Medical Superintendent and/or Head of Department refuse to sign the Intern 
Duty Certificate, a letter detailing the reasons for delayed registration should be submitted to the 
Subcommittee for Internship Training and the intern involved.  The letter should also include 
recommendations on the duration of extra training and the domains in which such extra training 
was to be obtained. 
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Should it become obvious that an intern is impaired as defined above and that his or her 
impairment causes a threat to himself or herself or to his or her patients, such an intern needs to 
be reported to the Health Committee of the Board to be investigated in terms of Regulations made 
under section 52 of the Health Professions Act, 1974. 
 
If such an investigation were to confirm the alleged impairment, the Health Committee shall be 
entitled to impose such conditions of registration or practice on that person as the Committee may 
deem essential to ensure – 
 
a. patient protection and safety; 
 
b. treatment of the impaired individual in order to achieve his or her rehabilitation or the 

stabilisation or control of his or her illness or condition. 
 
 

4. INTERNS NOT BEING ABLE TO PERFORM OVERTIME DUTIES 

 
In the event of an intern not being able to perform overtime duties as per the Guidelines for 
Internship Training, due to impairment, an additional twenty-five (25 %) of time would be added to 
the internship training programme in either the specific rotation or to the entire programme (which 
ever one is applicable and depending on the nature, course and length of impairment).  Relevant 
and appropriate medical reports should accompany such a request. 
 

_________________________ 
 


